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Contact Details        

 

 

 

 

Minimum Standards Attestation 

 

I, Peter Houlihan, attest that De La Salle College is compliant with 
 

 All of the requirements for the minimum standards and other requirements for the 
registration of schools as specified in the Education and Training Reform Act 2006 
(Vic) and the Education and Training Reform Regulations 2007 (Vic), except where the 
school has been granted an exemption from any of these requirements by the VRQA. 

 
 Australian Government accountability requirements related to the 2016 school year 

under the Australian Education Act 2013 (Cth) and the Australian Education 
Regulations 2013(Cth) 

 
 
19 May, 2017 
 

 

 

  

ADDRESS 1318 High Street 
MALVERN   VIC   3144 

PRINCIPAL Mr Peter Houlihan 

SCHOOL BOARD CHAIR Mr Tony Morwood 

TELEPHONE (03) 9508 2100 

EMAIL principal@delasalle.vic.edu.au 

WEBSITE www.delasalle.vic.edu.au 
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Our College Vision 

Mission  
 
De La Salle Malvern is a Catholic boys College based on the teachings of Jesus Christ in the tradition of St 
John Baptist de La Salle.  We are committed to inspiring a life of faith, learning, leadership and service. 
 

Vision and Philosophy 
 
To be an outstanding school striving for excellence and innovative academic achievement in a supportive 
community to best prepare young men for our world. A Lasallian school offers a human and Christian 
education which enables our students to discover their potential and their mission in a community of faith. 
A Lasallian education prioritises service to the poor and marginalised and emphasises respect for all. 
 

Values 
 
At De La Salle College, we are committed to our faith, our educational community and our spirit of service 
and compassion. Our Lasallian charism guides, nurtures, challenges and encourages all our endeavours. 
We value our role in the international Lasallian network and strive for meaning, relevance and creativity to 
deliver a quality education for our young men in a 21st century environment. 
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College Overview 
 
Dear Members of the De La Salle College Community, 
 
As mandated by the Australian Government, all schools are required to report to parents on various 
organisational and educational aspects of their school.  This report is available to you via the school website 
or alternatively, if you prefer, you can request a hard copy by contacting the College Office. The information 
in this Annual Report relates to the 2016 school year, with 2017 data reported to you in 2018. 
 
Founded in 1912, De La Salle is an independent Catholic College for boys from Years 4-12.  De La Salle 
has educated boys at Malvern for 104 years in the Lasallian tradition, enabling students in a community of 
faith and excellence to achieve their full potential with integrity and distinction. 
 
Located on two adjacent campuses, the facilities include a large gymnasium, basketball courts, playing 
field, weight-lifting room, multi-purpose hall, performing arts centre, computer laboratories, several science 
laboratories (general and specialist), two libraries, two small chapels and a creative arts complex 
encompassing Product Design Technology, Art, Visual Communication and Design, Studio Arts, 
Photography and Music studios.  The College has completed construction of a hockey/soccer/all-purpose 
synthetic pitch on campus, as a suitable PE/training centre for our boys. 
 
Our College motto is Deo Duce – With God as Leader. This encapsulates our identity as a Catholic school 
in the Lasallian tradition and provides a platform for all we do at the College. Our students are encouraged 
to Learn. Live. Lead. The College emphasises striving for excellence, innovation and creativity in a 21st 
Century contemporary learning community. Students learn independence, self-motivation and risk taking 
in a curriculum characterised by challenge, choice, rigour and relevance. 
 
Learning at De La Salle learn reflects the Lasallian ethos and culture.  It is designed to be engaging and 
challenging to foster a culture of excellence, with high expectations and aspirations across the school 
community in learning and teaching.  There exists a strong emphasis on the development of 21st century 
skills to send students into the world as active and informed citizens, capable of contributing to a global 
society.  Personal and communal excellence is expected, achieved and celebrated.  
 
Our young men are taught to “Live” via a broad social justice program and immersion in the Lasallian ethos, 
providing a strong moral compass and sense of compassion. Our Catholic faith is inspired by Gospel values 
and shapes our identity. The rich and diverse co-curricula program provides access to a variety of 
experiences.  All major sports are offered and the College competes in the Associated Catholic Colleges 
competition.  A range of cultural, academic, community and social activities, drama productions, musical 
performances, orchestras, bands, ensembles and community services are offered, as well as a varied 
outdoor education program for all Year 4 - 9 classes. 
 
Leadership is a key theme as students are given opportunities to build their leadership capacity and learn 
to lead.  A simple philosophy, but critical to students’ development as boys learn to take on leadership 
roles across all areas of the College.  This emphasis on leadership assist our young men to become active 
members of the school community, to develop self-respect and respect for all – peers, staff and parents. 
 
De La Salle continually strives to build on and improve the programs to enable our young men to be 
educated in a respectful and encouraging, contemporary learning environment where strong family values 
and academic achievement are reinforced.  Our teachers know and understand boys.  We encourage 
leadership, vision and innovation in teaching and learning and support students’ growth via a focused 
student wellbeing program. 
 
We are also a community where the desire to achieve academically, and according to one’s abilities, is 
fundamental.  As a comprehensive school we attempt to tailor all our programs to provide the optimal 
learning environment for each and every student, where each can achieve personal excellence. 
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Social Justice is a significant component of life in the College.  The College financially supports several 
programs abroad on an annual basis through our Mission Action Day Fund.  Several students participate 
in those programs.  Service Learning is established for all Year 9 students, whilst our junior boys are helped 
to become socially aware of the less fortunate in our community and their needs. 
 
The Pastoral Care Policy of the College is centred on affirmation and encouragement, whereby boys are 
given the opportunity to be part of the confidence-building exercises of leadership from an early age.  
Class/House Mentor Teachers and Year Level Coordinators are the key figures in exercising pastoral care 
for the boys, concerning themselves with individual welfare and maintaining the standards and expectations 
of the College.  Support is provided by the two Counsellors, staff members of the Mary MacKillop 
Enhancement Centre and the Careers Advisor.  The collegial and caring attitude of the staff is one of the 
college’s strongest characteristics. 
 
Most importantly, De La Salle is a Christian School in the Catholic tradition where prayer and the celebration 
of the sacraments are valued.  We also have Reflection Days at Years 7 - 11 and a 3 day/2 night Retreat 
at Year 12.  All students study Religious Education as part of their core curriculum and our senior students 
do VCE Units 1 and 2 Religion and Society.  Nurturing one’s faith is a core value for all members of the 
College Community. 
 
 
 
Peter Houlihan Tony Morwood 
Principal Chairman of the Board 
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Principal’s Report 
 
The 2015 – 18 Strategic Plan and our Annual Action Plan as part of the School Improvement Framework 
provided the impetus for our direction in 2016. We continue to build, develop and implement changes in 
line with our theme of improvement and innovation. Having established the priorities, much of the work has 
been undertaken by Professional Learning Teams, meeting regularly each term. Teams focussing on 
student leadership, student wellbeing, curriculum innovation and co-curricula opportunities have developed 
and implemented policies, programs, structures and opportunities to achieve the desired outcomes. In 
short, the College made significant progress in the following: 
 
 upgrading the infrastructure and provision of ICT services as the 2014 ICT Strategic Plan was 

completed; 
 a new House system and leadership structure for Student Wellbeing and Faith and Mission was 

embedded to great effect; 
 refined the work of Professional Learning Teams to build key knowledge and innovation in curriculum 

and assessment; 
 reviewed and implemented significant changes to the way we deliver and assess VCE studies, 

resulting in greater clarity, accountability and improved approach for students and staff alike; 
 further the innovative and comprehensive Year 10 Elective program; 
 improved curriculum design at Years 4 – 10, increased academic rigour and more contemporary 

pedagogical approaches to build students’ skills and accountability are all critical aspects we are 
working on for 2016 and beyond.  This generates optimism around the College’s performance and 
standards, which is very promising; 

 A Camps and Overseas Trips Committee (COTC) was established to define protocols and measure 
risks; 

 The College Master Plan is well advanced, with a Building Sub-Committee of the Board and Executive 
working through the myriad of tasks. 

 
Among the most significant achievements and innovations for 2016 was a very successful program 
whereby Years 4, 7 and 10 students received notebook computers at the beginning of the year. A 
comprehensive staff professional learning program underpinned the effective use of digital learning to 
support student engagement and growth across the curriculum.  The Year 9 Curriculum Review produced 
an inquiry-based program including a City Experience and new pedagogies which were launched and 
implemented. Our work within the University of Melbourne Network of Schools enabled us to more 
accurately and effectively use data to identify, track and ensure students’ academic growth.   
 
To support student wellbeing and parent/community involvement the successful Year 7 and 8 Time and 
Space Program for parents and sons continued, the Mother’s and Father’s Day Breakfasts generated 
extraordinary support and our Community Masses at feeder Parishes were held each Term. Parent Network 
events were innovative, frequent and well patronised. 
 
Our high achieving VCE students produced excellent results in 2016.  Overall, 12 students (8.11%) achieved 
an ATAR above 90, 25 students (16.89%) achieved an ATAR above 80 and three students achieved an 
ATAR over 95. In a pleasing example of growth, almost 38% of students achieved an ATAR over 70. The 
highlight was our College Dux achieving an ATAR of 99.50. 
 
The religious life of the College remains a pivotal feature of De La Salle. The three day Year 12 Retreat is a 
highlight and Year Level Reflection Days were enhanced.  In addition to the formal Religious Education 
curriculum our Catholic identity plays a significant part in the everyday activities.  Daily prayer in Mentor 
Groups, staff prayer in meetings, a comprehensive Sacramental program and a strong emphasis on Gospel 
values and social justice are integral to our faith community. 
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The College’s annual Mission Action Day walkathon leads our social justice program.  In excess of $110,000 
was raised for the support of Lasallian Missionary and charitable works locally and internationally, primarily 
in India, Papua New Guinea, the Philippines, Pakistan and Sri Lanka.  Students also travelled to New Guinea, 
the Philippines, Balgo Hills in WA and India to work on building programs.  
 
De La Salle students enjoy a wide range of co-curricula opportunities. The Associated Catholic Colleges 
competition dominates the program and in 2016 the College’s best performances were in athletics, 
swimming, cricket, intermediate football, hockey and basketball.  In addition, there are many other pursuits 
such as chess, debating, public speaking, music and drama. The outstanding success of our two major 
productions of “Hairspray the Musical” and “A Lighter Shade of Noir” is part of an increased emphasis on 
the Arts at the College. 
 
Peter Houlihan 
Principal 
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College Board Report 

De La Salle College has a desire to attain excellence in every area of education, the rock on which we build 
our students education must contain quality teaching and learning that challenges our students but is also 
aspirational in them seeking life after De La Salle.   
 
De La Salle College has provided a wonderful environment for boys to be educated for more than 100 
years. As we move into the 21st Century, the demands on education institutions to operate a school, which 
ticks every box in satisfying student, parent and teaching demand is becoming increasingly challenging. 
 
The Board has been busy working through the final stages of approving our Master Plan, which will see 
significant investment in the building of new facilities and updating of current facilities on the Tiverton 
Campus, which is an immediate priority. We hope to present these plans in mid-2017. 
 
The Board is responsible for policy settings and the strategic direction of the College, including: 

 The Catholic Lasallian ethos of the College 
 Supervision of the curriculum 
 Education achievement and student outcomes 
 Innovative education initiatives 
 Finance, audit, legal and risk issues 
 Strategic planning for personnel and buildings 

 
I would personally like to thank the directors, listed below, our Principal, Mr Peter Houlihan and his executive 
team, for all their efforts in 2016.  
 
Ms Maureen Salter (Deputy Chair)   Mr Richard Halasa 
Mr Paul Shannon (Finance Committee Chair)  Br Sir Patrick Lynch 
Mr Michael Skerrett (Building Committee Chair)  Mr Damien Nolan 
Mrs Anne Arbon      Mr Mark Parker 

Congratulations to all students who completed Year 12 in 2016, acknowledging specifically the 2016 
Leaders, for being wonderful role models of the College.  

Mr Tony Morwood 
Chairman of the Board 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
Front Row – L to R: Paul Shannon (Chair Finance Committee), Maureen Salter (Deputy Chair), Tony Morwood (Chair), 
Peter Houlihan (Principal), Anne Arbon 
Back Row – L to R: Br Sir Patrick Lynch, Damien Nolan, Michael Skerrett (Chair Building Committee), Richard Halasa,  
Mark Parker.  
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Education in Faith 

Goals and Intended Outcomes 
 
De La Salle is a Catholic community Lasallian tradition.  Central to our mission is the establishment of strong 
Christian values with a special concern given to those who are poor, neglected or in need of special 
assistance.  Each year it is the intention to broaden the faith dimension of the boys and staff through prayer 
and liturgical experiences. 
 
Formation is recognised as a key element of our Religious Education program. The College conducted 
Reflection Day programs for Years 7 through to 11 and all Year 12 students attended a 3 day/2 night 
Retreat. The Year 7 and 8 Reflection Days are focused on topic centred on units completed in Religious 
Education classes and the Year 9 to 11 Reflection days are Lasallian focused, and run by the Lasallian 
Youth Ministry Team.  
 
Various community service and social justice opportunities played a central role in the life of the College, in 
line with the teachings of our Lasallian charism. Opportunities such as Lasallian Service, Mission Action 
Day, The St Vincent de Paul group, the Year 11 trip to Bomana in Papua New Guinea, the VCAL trip to 
Balgo, W.A., the annual Year 12 Coolies trip to India, the Social Justice Charitable donations during  
Term 3, the Christmas Charitable donations as well as the staff social justice activity of making hampers 
continue to be key events on the College Calendar. 

The authentic experience of faith formation and spiritual development was further enhanced by the 
introduction of House Charities. Along with our commitment to the broader Lasallian works, each House is 
also aligned with an Archdiocesan approved charity selected from the Archdiocese Guidelines for Social 
Justice. This helps us to recognise that House Spirit is about being in communion with one another, the 
Church and some of the broader, local needs of our world. The charities presented in the guidelines meet 
the Catholic Social Teaching Principles and help students to recognise the broader works of the Catholic 
Church.  

The celebration of significant prayer events through both Liturgy and Eucharist continued to increase for 
both staff and students. The College Opening and Welcome Mass as well as the Valedictory Mass were 
celebrated for the first time at St Patrick’s Cathedral. Significant Liturgical events also saw the introduction 
of a whole school Liturgy for the Feast of the Assumption and an All Souls Liturgy for Staff. The College 
continues to commit itself to the Parish Community Masses as means of finding links with the community 
and connecting students with their local parish.  
 
The College conducted structured Religious Education lessons from Year 4 to Year 12. Students continue 
studying the mandated text books: To Know, Worship and Love in the classroom from Year 4 to Year 9. In 
2016, Year 10 and 11 students studied Unit 1 of Religion and Society, and all Year 12 students studied 
Unit 2 (Ethics) of Religion and Society. 
 
The continuing work of the College Sacramental Program is supported by the College Chaplain. The 
sacraments are a key part of Church life and the College continues to coordinate and assist parents and 
students as they prepare for the reception of the sacraments of Baptism, Reconciliation, Eucharist and 
Confirmation. 
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Achievements 
 
The ongoing commitment to attending Parish Community Masses continues to link students back to their 
parishes.   
 
The College commits itself to the annual Staff Formation Day which seeks to provide ongoing formation of 
Staff in both the Lasallian Tradition and the broader Church context.  
 
The Introduction of House based charities has broaden student understanding of the work of the Church 
and supporting the local needs of our Church. 
 
College Chaplain has an established program for inducting students into the sacraments, (Baptism 
Reconciliation, Eucharist and Confirmation) where required or requested. This is done in partnership with 
the Parish of St Anthony’s, Glen Huntly. 
 
Ongoing commitment to Social Justice and broader Lasallian works through Mission Action Day 
Fundraising and the overseas trips to Lasallian Schools in need. 
 
Faith development and Religious Education is incorporated into the daily life of every student, both Catholic 
and non-Catholic alike, so that they can come to understand and appreciate their life in terms of service, 
love and justice taught to them through the Gospel message and the charism of St John Baptist de La 
Salle.  
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Value Added 

 
1. College Opening and Welcome Mass, St Patrick’s Cathedral. 
2. Year 12 Valedictory Mass, St Patrick’s Cathedral. 
3. Whole School Masses; 

- Founders Day; 
- Social Justice Mass; 
- Years 10 and 11 End of Year Mass; 
- Years 4 -9 End of Year Mass; 
- Staff End of Year Mass. 

4. School Liturgies; 
- Remembrance Day; 
- Ash Wednesday; 
- Lenten Liturgy; 
- Feast of the Assumption; 
- All Souls. 

5. Parish based Community Masses, (one per term). 
6. Class based Liturgies, (Years 4 – 9). 
7. Year 12 Retreat. 
8. Year 12 Retreat Mass. 
9. Year Level Reflection Days at Years 7, 8, 9, 10 and 11. 
10. Staff Formation Day. 
11. Sacramental Program. (Baptism, Reconciliation, Eucharist and Confirmation to students requesting) 

in partnership with the Parish of St Anthony’s, Glenhuntly. 
12. House Charities; 

- Caritas (St Leo’s House); 
- St Vincent de Paul (St Edwin’s House); 
- Melbourne Catholic Migrant and Refugee Centre (St Austin’s House); 
- Aboriginal Catholic Ministry Melbourne and Opening the Doors Foundation (St Mark’s House). 

13. Social Justice and Community Service Programs;  
- Year 9 Lasallian Service Program,; 
- Malvern Emergency Food Bank; 
- St Joseph’s Outreach, South Yarra; 
- Sacred Heart Mission, St Kilda; 
- Foundation House, Dandenong; 
- Royal Children’s Hospital Good Friday Appeal collections; 
- Red Cross Blood Bank; 
- Balgo Trip; 
- Papua New Guinea Trip; 
- “Coolies” to India; 
- Mission Action Day. 

14. Liturgy for the Canonisation of Blessed St Solomon Le Clerq. 
15. Focus within the Religious Education curriculum on deepening students’ understanding of the 

Catholic faith as it informs their moral and ethical decision-making. 
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Ongoing Development of Community Links  
 

1. Year 9 Lasallian Service – links to the broader community as a means of giving back where  
there is a need 

 
2. Community Masses – links back to the local Parish Communities 
 
3. House Charities – Links to broader Church through charities to support local needs  
‐ St Vincent de Paul,  
‐ Caritas,  
‐ Melbourne Catholic Migrant and Refugee Centre,  
‐ Aboriginal Catholic Ministry Melbourne and Opening the doors Foundation 
 
4. Term 3 Charitable Donations – Links to local communities in need; 
‐ St Joseph’s Outreach South Yarra,  
‐ Sacred Heart Mission St Kilda,  
‐ Malvern Emergency Food Bank 
 
5. Lourdes Day Mass – supporting the Archdiocese Mass by sending student volunteers.  

This public mass is to recognise the care for the sick and those at the margins of society, such  
as the weak and elderly. 

 
6. Foundation House Dandenong– staff making Christmas hampers for Foundation House who 

work to advance the health, wellbeing and human rights of people from refugee backgrounds 
who have experienced torture or other traumatic events. 

 
7. Lasallian Commitments – ongoing  
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Learning and Teaching 

Goals and Intended Outcomes 
 
Drawn from the College’s School Improvement plan, the following intended outcomes drove the 
improvement agenda in learning and teaching: 
 

1. That student outcomes will improve in VCE and in literacy and numeracy across all the stages of 
schooling; 

 
2. That individual student learning progress will be tracked, measured and analysed in each year level, 

then used to inform improved practice: 
Learners’ needs, backgrounds, perspectives and interests are addressed in design of curriculum, 
modes of assessment and pedagogical approaches; 
 

3. That De La Salle College grows into a contemporary learning community that strives for excellence, 
innovation and creativity, engaging the individual learner in a global 21st Century context: 
 

Achievements 
 
The newly conceived Year 9 Program, with its experiential learning focus, was successfully launched. 
Learning through inquiry was emphasised, with the team of Year 9 In9uiry teachers working with a 
consultant over a number of months to develop their skill in most effectively supporting this approach to 
learning. 
 
Involvement in the University of Melbourne Network of Schools continued in 2016. Significant attention, 
emerging from the findings of the network, was subsequently placed in the area of student progression 
and data-informed learning. Professional Learning Teams assembled on 19 occasions throughout the year, 
with teams of teachers working at articulating curriculum to support student progression in each of the 
subject areas.  
 
The third phase of College’s ICT Strategic Plan included the expansion of the student notebook program, 
with Year 4, 7 and 10 students issued with notebook computers. Substantial infrastructure development 
supported the implementation of this. Professional learning for teachers, employing a coaching model, took 
place through the Digital Learning Certification process.   
 
In 2013 a formal process was introduced for the consideration of variation of the curriculum described in 
the College’s Curriculum Handbook. The process includes formulation of proposals within College 
Departments or Learning Area Teams. These proposals are presented to the Curriculum Standing 
Committee, then, following consideration, a number of recommendations emerge. The recommendations 
are presented to a Staff Meeting for consultation, before being referred to the College Executive.  
 
As a product of this process in 2015, the following variations were successfully implemented in 2016: 
 
1. An expansion of the Year 7-12 Personal Development Program; 
2. The introduction of a semester of Drama, Music, Technology and Visual Arts for all students in Years 

7 and 8; 
3. Phase one of an extensively redesigned, experientially-based Year 9 Program, including an inquiry-

driven city experience; 
4. Introduction of a new “Immersion” program for Years 7 - 9, including a diverse offering of units 

running in parallel with ACC Sport. 
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Further, the following have been confirmed for 2017: 

 
1. The introduction of Dance, Game Development and Duke of Edinburgh Immersion units. 
2. The introduction of VCE Drama, replacing VCE Theatre Studies. 
3. Offering an afterschool Mandarin language program for Year 4-7 students. 
 

Senior Secondary Outcomes 
 

The Year 7 to 10 apparent retention rate in 2016 was 96.1%. The Year 11 to 12 rate was 95.2%. 

In the 2016 VCE, the percentage of 40+ Study Scores was 5.3%. 12 (8.1%) students received ATAR scores 
above 90 with our top students scoring 99.50, 98.25, 87.25 and 94.65.  37.8% of Year 12 students 
received an ATAR score above 70 and 56% a score above 60. VCE median study scores over recent years 
are as follows: 

 2013 30 
 2014 30 
 2015 30 
 2016 29 
 
The median ATAR was 64.1.   
 
148 (94.2%) students completed Year 12 in 2016.   
 
100% of VCAL students successfully completed their senior VCAL certificate and all were offered a place 
at TAFE.  Many were able to successfully secure an Apprenticeship or Traineeships. 

In 2015 we had three Senior VCAL Students signed as School Based Apprentices. Six Intermediate VCAL 
Students successfully progressed to Senior VCAL in 2016. 
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Student Destinations 
 
 
University destinations for 2016 students 
 

 
 
 

Fields of Further Education 2016 
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Student Learning Outcomes 
 
One measure of student achievement is to look at how our students have performed against the National 
Minimum Standard in the NAPLAN. 
 

Percentage of Students Achieving at or Above Minimum National Standards 

 

 Year 5 
 2014 2015 2016 
Reading 88% 92.3% 91.7% 
Writing 84%   96.0% 87.5% 
Spelling 96% 92.3% 95.8% 
Grammar & Punctuation 96% 92.3% 91.7% 
Numeracy 100% 100% 95.8% 
    
 Year 7 

 2014 2015 2016 
Reading 97.7% 98.4% 97.9% 
Writing 94.3% 99.0% 95.3% 
Spelling 97.2% 95.3% 97.4% 
Grammar & Punctuation 95% 97.9% 99.0% 
Numeracy 99.4%    100% 100% 
    
 Year 9 

 2014 2015 2016 
Reading 97.4% 98.4% 99.4% 
Writing 90.5% 91.9% 94.7% 
Spelling 98.8% 95.1% 95.9% 
Grammar & Punctuation 96.9% 97.8% 94.1% 
Numeracy 100% 99.5% 99.4% 

 
 

Change in Proportion of Students meeting National Minimum Standard  
 
 

 Year 5 
  2014   2015   2016 
Reading -12% 4.3% -0.6% 
Writing -16% 12% -8.5% 
Spelling 3.7% -3.7% +3.5% 
Grammar & Punctuation -4% -3.7% -0.6% 
Numeracy 0% 0% -4.2% 
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Change in Proportion of Students meeting National Minimum Standard continued        

 
 Year 7 

  2014  2015  2016 
Reading -1.8% 0.7% -0.5% 
Writing -0.9% 4.7% -3.7% 
Spelling -2.3% -1.9% +2.1% 
Grammar & Punctuation -0.3% 2.9% +1.1% 
Numeracy -0.6% 0.6% 0.0% 
    
 Year 9 

    2014    2015    2016 
Reading -0.2% 1.0% +1.0% 
Writing -4.2% 1.4% +2.8% 
Spelling 2.9% -3.7% +0.8% 
Grammar & Punctuation 1.6% 0.9% -3.7% 
Numeracy 2.9% -0.5% -0.1% 
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Student Wellbeing 
 
De La Salle is a child safe organisation and we are committed to ensuring the protection of all children and 
young people in our care. 
 
We know that our young men learn best when they feel happy, safe and connected to those around them. 
Our respectful and supportive learning environment means that each student is known and valued as an 
individual. Fostering an atmosphere in which all members of the community look out for each other, as 
brothers, is at the heart of all that we do. 
 
Each student’s personal development is supported extensively by an integrated pastoral care program 
which values positive and respectful relationships. Class/House Mentors, Year Level/House Coordinators, 
Directors of Students, College Counsellors, Student Progression Coordinators and the Chaplain work 
together to create targeted, individual programs to ensure every student is supported to achieve their full 
potential. 
 
The Class/House Mentor plays an integral role in the delivery of pastoral care. They are the first point of 
contact for parents and are a significant influence in the lives of our young men. Each year level has its own 
Year Level/House Coordinator who works closely with each Class/House Mentor to provide for the 
social/emotional needs and academic support of the young men in our care. The Director of Students 
supports a team of Year Level/House Coordinators, ensuring that the pastoral care system has a sound 
framework and that proactive programs are implemented and tailored to meet the individual needs of our 
young men. Our Student Wellbeing Strategic Planning Team, comprising key wellbeing leaders, meet on a 
fortnightly basis to action various proactive interventions and to anticipate (and address) the needs of our 
students. 
 
Effective pastoral care is the result of a three way partnership between students, parents and staff and 
regular opportunities are offered for parents to discuss their son’s progress with staff. Particular emphasis 
is placed on the development of strong positive relationships between parents, staff and students. This is 
demonstrated by a personal approach, which is gentle, firm and reasonable. These relationships, based 
on respect and mutual trust, affirm the dignity and worth of each member of our College community. 
 
Co-curricula programs are numerous and seek to develop our young men in a holistic way. A 
comprehensive range of co-curricula pursuits including debating and public speaking; drama productions 
and musical performance; sport; private tuition in singing and musical instruments; band, choir, orchestra 
and ensembles; overseas exchanges; skiing and weightlifting; community service opportunities; self-
defence classes; and participation in state and national academic competitions provide an exciting way to 
learn through experiences that make a difference. 
 
Personal Development Program 
 
In 2016, the Personal Development Program sought to enhance student connectedness and wellbeing in 
line with our five core Lasallian principles. Delivered sequentially, over a period of six years, students 
participate in (and lead) classroom sessions and year level assemblies. The Personal Development Program 
uses a range of interactive methods including small-group exercises and discussions, role-plays, deep-
learning tasks and quizzes. It seeks to develop six senses that act as protective factors against mental 
health problems: a sense of self-worth, control, belonging, purpose, future and a sense of humour. 
 
Mary MacKillop Enhancement Centre (MMEC) 
 
The Mary MacKillop Enhancement Centre (MMEC) is our educational support unit. The MMEC supports 76 
students who receive disability funding, and many other students with disabilities that do not attract funding 
(for example, students with Dyslexia). 
 
The MMEC consists of a Coordinator, Individual Needs Teachers and Learning Support Officers.  
 
 
 



 De La Salle College, Malvern 

 

 2016 ANNUAL REPORT TO THE SCHOOL COMMUNITY  PAGE 20 

The MMEC ensure: 
 

 The Disability Discrimination Act 1992 and the Disability Standards for Education 2005 
(Commonwealth of Australia, 2006) give students with a disability the same rights as other 
students, including the right to education and training ‘on the same basis’ as students without 
disability; 

 Reasonable adjustments are made to ensure all students can access the curriculum; 
 Before any adjustments are made, ‘consultation’ takes place between the College, student and 

parents/guardians; 
 Students with additional needs are integrated within our College community; 
 Consultation (involving the principal, classroom and support teachers, external 

professionals/therapists and other community service providers) occurs on a needs basis. 
 
A major review of the MMEC was conducted by an external consultant in 2016. The College is in the 
process of responding to the recommendations of this review. 
 

Student Counselling 
  
The Student Counsellors are trained, credentialed members of their professional associations including the 
Australian Psychological Society and AHPRA, who are trained and competent in delivering therapy using a 
range of therapeutic approaches (e.g. CBT, Person Centred, Attachment Focused). 
 
The Student Counsellors provide individual counselling for a range of presenting issues including, but not 
limited to: 
 

 Mental health problems; 
 Behavioural difficulties; 
 Relationships (peer and family); and 
 Traumatic life events and grief.  

 
If the needs of the student or their family cannot be met by the Student Counsellors, attempts ae made to 
refer them to an appropriate external service. Support of the student continues while this referral is 
underway. 
 
Students can access the Student Counsellors by dropping in, emailing with the help of their Class/House 
Mentor or Year Level/House Coordinator. Parents can also refer their son for support. Explicit links to the 
Kids Help Line, a Lasallian non-profit organisation, are made through various communications.  
 

Careers Counselling 
 
A designated Careers program officially begins in Year 10. In Year 10, 11 and 12 students are able to 
discuss their career aspirations and career options with a trained Careers Counsellor. Discussions with 
students allow them to consider their interests, skills and goals in detail, students gain a clear understanding 
of their path through to VCE. 
 
To help students with their career development, the College offers a number of sequential experiences and 
a wealth of resources, these include: 
 

 The Morrisby Careers Test; 
 The provision of numerous careers-related resources, some which describe the courses and 

necessary VCE prerequisites, others which help students explore possible jobs matched with 
their skill set; 

 A lunch time speakers program; 
 One-on-one interviews with the Careers Counsellor; 
 PACTS information sessions; 
 Purposeful careers appointments offered at any time throughout the school year. 
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Health Centre 
 
The Health Centre is staffed by First Aid Officers from 8:00am to 3:30pm. Detailed Individual Management 
Plans, Asthma Care Plans and Anaphylaxis Management Plans are developed in collaboration with parents 
and medical practitioners. These plans are made available to staff through our electronic student files. A 
process to update these plans on a 12 to 18 month cycle was developed in accordance with mandated 
advice from the Victorian Government. 
 
Under Ministerial Order 706 any school that has enrolled a student/s at risk of anaphylaxis must by law 
have an Anaphylaxis Management Policy in place. This was incorporated into our First Aid Policy. 
 
 
Student Satisfaction Survey 
 
 
Data is collected from students, staff and parents through the School Improvement Framework process. 
In 2016, additional student data was collected through the Mind Matters tools. 
 
Students at De La Salle College feel safe whilst they are at school. They feel a strong affiliation with the 
College and this is reflected in the positive student/teacher relationships. Our students rank themselves 
highly as motivated and engaged learners, they see themselves as keen to do well. 
 
Similarly, connectedness to peers was ranked highly by the students. This data captures the strong 
culture of respect and brotherhood that is characterised by our rich Lasallian education. 
 
Students appreciate the opportunity to learn about their Catholic faith and the prayer life of the College. 
The data suggests that students recognise that they are encouraged to be considerate and show 
compassion to others. 
 
Our students see social justice is a high priority and willingly participate in activities to stand in solidarity 
with peoples and communities across the globe. 
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Student Attendance 
 

The following student attendance data (listed in year levels) indicate the average daily attendance for 2016 
as a percentage of the total year level enrolments.  This data refers to Semester 1 and Semester 2.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Student attendance, punctuality and participation is prioritised through our ongoing school improvement 
agenda. Educational research shows a strong correlation between regular school attendance and 
academic growth. 
 
To support our young men, we: 
 

 Implemented an integrated community database, Synergetic Management Systems, with modular 
infrastructure to support student wellbeing and pastoral care, student attendance and medical 
records, enrolments and census reporting; 

 Emphasised the importance of punctuality and regular school attendance through all of our 
communication channels; 

 Ensured student absenteeism was supported by a written explanation from parents and a Medical 
Certificate when the absence coincided with School Assessed Coursework or whole school events; 

 Produced and distributed daily attendance reports for the Year Level/House Coordinators; 
 Ensured unexplained absences were followed up immediately with an SMS being sent to parents; 
 Developed reports for Class/House Mentors and classroom teachers to monitor student 

attendance and lates; 
 Developed robust General Attendance Guidelines to support students, parents and staff; 
 Reviewed our Extended Absence Guidelines and ensured these were communicated to students, 

parents and staff; 
 Implemented levelled consequences for students with unexplained lateness. 

Average student attendance rate by year level – primary           Semester 1        Term 3 

Year 4     90%                   93%        

Year 5     92%                   95% 

Year 6    90%                    93% 

Overall average attendance     90%                   94% 

Average student attendance rate by year level - secondary        Semester 1       Term 3 

Year 7      94%                  92% 

Year 8      92%                  90% 

Year 9      93%                  89% 

Year 10      92%                  89% 

Overall average attendance      92%                  90% 
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Policy Development and Renewal Pertaining to Student Wellbeing 
 
To support our staff and young men, we reviewed and, in many cases, developed the following policies: 
 

 Attendance Policy and Procedure; 
 Child Safety Policy; 
 Child Protection: Grooming Policy; 
 Child Protection: Failure to Protect Policy; 
 Child Protection Policy; 
 Child Safety: Staff Code of Conduct; 
 Cyber Safety Policy; 
 Flag Raising Protocol (ensuring the Aboriginal flag remains a visible sign of our commitment to 

reconciliation); 
 Pastoral Care Policy; 
 Positive Student Behaviour Policy; 
 Social Justice and Fundraising Policy; 
 Student Code of Conduct; 
 Student Uniform Policy; 
 Visitor Policy and Procedure. 

 

Child Safe Team 
 
In order to sustain and further enhance our culture of child safety, a Child Safety Team was enacted to 
further imbed the child safe standards and monitor the effective implementation of these standards. The 
model for our Child Safety Team is based on UK child safe practices introduced following the Laming 
Enquiry in the UK and the subsequent introduction of the Every Child Matters approach. 
 
The Child Safety Team’s core responsibility is to ensure the College’s school environment is child safe. De 
La Salle College proudly partnered with Catholic Education Melbourne on this pilot project to document 
our implementation process, challenges and learnings with the goal of sharing best practice ideas with 
other Colleges. 
 
The core purpose of our Child Safety Team is to have strategic oversight of the implementation and ongoing 
review of the College’s child safe strategies, policies and practices on behalf of the College community by: 
 

 Developing strategies to embed a culture of child safety at the College; 
 Allocating roles and responsibilities for achieving the strategies; 
 Informing the College community about the strategies; 
 Putting the strategies into practice; and 
 Periodically reviewing the effectiveness of the strategies put into practice. 

 
A brief report of each Child Safety Team meeting will be developed by the Chair of the Child Safety Team 
for inclusion in College communication (e.g. The Duce). The Child Safety Team will prepare an annual report 
of the Child Safety Team’s work for the College community. The report will also be one of the artefacts of 
evidence against the child Safe Standards for VRQA compliance demonstrating ongoing implementation 
and review of practice.  
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Value Added 2016 
 
De La Salle College provides a range of activities, programs and camps, both inside and out of normal 
school hours, which enhance the education program offered to our students. In 2016 these activities 
included: 
 

Value Added Activities to Enhance Student Connectedness and Wellbeing 

 Accelerated academic programs commencing 
at Year10 

 ACC Sports Competitions: Athletics, 
Basketball, Cross Country, Football, Soccer, 
Swimming, Table-Tennis, Tennis, Weightlifting 

 ACC Chess 
 ACC Debating 
 ACC Drama 
 ACC Music 
 ACC Leadership Launch 
 ACC Public Speaking 
 ACC Visual Arts Display at Heidelberg Arts 

Precinct 
 After School Study Program (Maths; SUM Aid 

Years 7 – 12) Extra English and Science 
 Annual Arts Show 

Australian Mathematics Competition 
 Australian Science Competition 
 Australian History Competition 
 Australian Geography Competition 
 Australian English Competition 
 ANZAC Day Ceremony 
 Ballroom Dancing Classes (Year 10) 
 Blue and Gold Ball (Year 11) 
 Book Week Activities 
 Bush Dance (Year 8) 
 Camp Program (Years 4, 5, 6, 7, 8 and 9) 
 City Experience (Year 9) 
 Concert Band (Year 7) 
 Class Mass program (Years 7-10) 
 Coolies – India Immersion (Year 12) 
 Drama – Self Devised Monologues (Year 9) 
 Father’s Day Breakfast 
 Founder’s Day 
 Headstart Program (for students progressing 

Year 10-12) 
 Higgins Community Service Award Nominees 
 House Sports Competition conducted across 

the year in all key sports 
 House Welcome and Liturgies 
 Junior Production A Lighter Shade of Noir with 

Sacre Coeur 
 Lasallian Youth Gatherings 

 Mission Action Day (supporting Lasallian 
Missions located overseas) 

 Old Collegians Association Reunions 
 Outdoor Education Camp (Year 9) 
 Olympic Week Activities 
 Parents’ Network 
 Parish Community Masses 
 Personal Development Program 
 Papua New Guinea Trip 
 Philippines Immersion Program (Year 8)  
 Primary Arts Showcase (Music and Drama) 
 Private music tuition for all who choose 
 Red Cross Blood Bank Donations 
 Remembrance Day Ceremony 
 Retreats (Years 9, 10 and 11) 
 Royal Children’s Hospital Appeal 
 RMIT 2016 Urban Futures Award 
 RU OK Day – Health Promotion Activities 
 Senior Production, Hairspray with Our Lady of 

the Sacred Heart 
 Science Week 
 Shape Your Destiny Career Workshop (Year 

10) 
 Singing Lessons 
 Social (Year 9) 
 Social Justice Initiatives 
 Social Justice Mass (students collect canned 

foodstuffs for distribution to the needy locally) 
 Student Ambassadors leading College Tours 

(Year 9) 
 Student Leadership Development Programs 

(implemented across the College to provide 
opportunity and develop student leadership in 
all classes and across all sports) 

 Student led assemblies 
 St Vincent de Paul Society 
 St Vincent de Paul Winter Sleep Out 
 Sunset Performance to support Orange Sky 

Laundry 
 Time and Space Program (Year 7 and 8 

students and their parents) 
 Transition Program (Year 9 – 10) 
 Tuning in to Teens 
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 Lego Club 
 Lunchtime Activities Program 
 Mindful in May – Awareness Program 
 Mind Your Language – Student Action Team 
 Media Awards Night 
 Morrisby Testing 
 Mother’s Day Breakfast 
 Music Camp 
 Music Tour – Cave Hill Creek, Beaufort 

 Victorian Interschool Snow Sport Competition 
 VCAL Information Evenings 
 VCE Information Evening 
 VCE Unit 2 Music Recital 
 Welcome Mass (Year 7) 
 Year 12 Formal 
 Year 12 Retreat 
 Year 12 Valedictory Mass and Dinner 
 1:1 Careers Counselling 
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Leadership and Management 
 
De La Salle College was blessed with a professional and highly committed staff.  88.46% of our teachers 
were retained by the College in 2016 (87.27% in 2015).   
 
The attendance rate in 2016 was: 
 
 Teaching Staff  86.55% 
 
 
Staff Composition 
 
 Principal Class 6 (Principal, Deputy Principals) 
 Teaching Staff (Head Count) 119 
 FTE Teaching Staff 104.84 
 Non-Teaching Staff (Head Count) 66 (includes Music Tutors) 
 FTE Non-Teaching Staff 49.41 
 Indigenous Non-Teaching Staff 1 
 
Note: Above figures include staff on approved leave and staff employed in a temporary/contract capacity. 
 
 
Achievements 
 
Significant time was dedicated to strategic planning, with the College refining and outlining the aspirations 
for the coming strategic period.  
 
In addition, the College undertook a major review of leadership positions, with a new Executive 
Leadership model implemented in 2016. 
 
The new House system was introduced at the Kinnoull Senior Campus with the highlight being the very 
successful embedding of a new Vertical Pastoral Care system. 
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Expenditure and Teacher Participation in Professional Learning 
 
To address the College’s drive for improvement, professional learning of staff adopted an increasingly 
prominent profile. Our Professional Learning focus for 2016 was multi-faceted and included the following 
issues: 
 

 Digital Learning; 
 VCE Data Analysis; 
 Student data and progression; 
 ‘Ollie’ – Online Learning Platform implementation; 
 Course Development; 
 Developmental Learning Continua; 
 Assessment and Reporting; 
 Synergetic Online Management System implementation; 
 Lasallian Faith Formation; 
 Year 9 Program Development – ‘In9uiry’; 
 Restorative Practices. 

 
Professional Learning Teams were further consolidated, with small teams of teachers working together over 
the course of the year working to identify the skills within each Learning Area and how they can be 
developed over time. In addition, various department-based and year level initiatives were unfolded 
throughout the year, including VCE Data analysis, the new Year 9 Inquiry Program, the Maths Pathways 
program, an Inquiry approach within Religious Education and First Aid.  
 
Small groups of staff took part in Lasallian workshops conducted by the Lasallian Education Services, as 
well as Postgraduate Studies in areas such as Educational Leadership, Student Wellbeing, 
Teaching/Librarianship, and Gifted Education. 
 
Individual Professional Learning was undertaken by over 130 staff and included attendance and 
participation in workshops in a variety of areas aligning with Department and College priorities. 
 
 

Number of teachers who participated in PL 119 

Average expenditure per teacher for PL $849.16 
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Staff Satisfaction 
 

Staff expressed generally favourable responses to questions around overall levels of satisfaction in the 
2016 SIF Survey.  It was evident that staff pride in the College is very high and this was reflected in the 
overall enthusiasm for their teaching, teamwork and collegial behaviour.   

Staff were clear about their professional responsibilities, felt encouraged, and supported to pursue 
various professional learning opportunities both inside and outside the College.  Such encouragement 
led to a drive to improve levels of skills, knowledge and performance in their work. 

Staff also displayed a positive attitude towards students, particularly in relation to student behaviour 
and levels of respect students demonstrated within the College community and beyond.  Staff also 
indicated that student motivation towards their studies was a priority area for improvement. 

The Catholic culture of the College continues to be of significant importance to staff.  In the feedback 
from the SIF Survey, staff noted the College’s emphasis on social justice and creating a sense of 
compassion and service towards those in need.  Overall, this helped create the platform for a positive 
experience for staff. 
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Teaching Staff Qualifications 
 
All staff at De La Salle College are qualified to the required standard, as per the Victorian Institute of 
Teaching requirements.  Data from the Catholic Education Office indicates that the following qualifications 
are held by teachers. 
 
 

Teachers Qualifications – De La Salle College - 2016 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Teachers’ Qualifications 

 
Level This School All Schools 

Degree - Doctorate 0% 0.97% 

Degree - Masters 19.61% 19.37% 

Diploma - Graduate 52.94% 44.65% 

Certificate - Graduate 6.86% 6.86% 

Degree - Bachelor 92.16% 85.08% 

Diploma - Advanced 23.53% 18.18% 

No Qualifications Listed 0% 5.09% 

 
 
Please note that many staff have multiple tertiary qualifications and the College actively promotes and 
assists staff who are willing to upgrade their qualifications. 
 
This data indicates the diversity of qualifications amongst our teaching staff, the high level of professionalism 
and a commitment to lifelong learning. 
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College Community  

Achievements 

Parent Network 
 
In 2016 the Parent Network continued the momentum and success of parent run events from the 
following year. Cate Robertson held the position of President. Both the Mother’s and Father’s Day 
Breakfasts had capacity crowds of approximately 500. The major function for the year ‘A Day at the 
Races’ was attended by 155 people, an increase of 11% from 2015.  
 
Year Level Representatives continued to develop unity between year levels and more consistent 
processes across the College. The Year Level Representatives organised a variety of functions for their 
year levels with the aim of strengthening relationships between parents, students and staff. The 
Volunteers Program, which involves parents providing assistance with Parent Network and some College 
functions, continued with nearly 150 families enlisting in 2016. 
 
Through their events, particularly the Race Day, the Parent Network raised a total of $17,912.70 for the 
year, an impressive increase of 50% from 2015.  

Old Collegians Football Club 
 
The Marketing and Development Department worked closely with members of the Old Collegians Football 
Club during the year to promote games, club events, memberships and sponsorships. Support given by 
the College included: featuring their literature in the newsletter, sharing their Facebook posts or posting in 
support of the club, featuring articles in Roll Call magazine, emailing promotional features to all Old 
Collegians and sharing (non-sensitive) data as required.  
 
The football club generously sponsored the ACC Football Award for each year level and were notified of 
the recipients of these awards.  
 
During 2016, the working relationship between the club and De La Salle was solidified and 
representatives from both communicated regularly.  
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Parent Satisfaction 
 

One of the key goals for our school improvement is to take advantage of our very positive school 
community and continue to build on the parent body’s reported improved levels of connection and 
engagement. Parents form a critical part of our annual survey process that helps inform the College 
strategies and planning.  Their responses displayed very high levels of satisfaction in relation to 
communication received from the College and parental inclusion within the wider school community. 
Parents also responded very positively in relation to the individual learning approaches and curriculum 
diversity at the College.  
 
Parents felt teachers and coordinators showed a great level of care and support to the students and 
that the standard of pastoral care offered by the College was extremely high.  
 
The co-curricula program and benefits it provides was seen as an asset, not least for very high levels of 
connectedness to peers and building relationships it provides. Parents indicated high levels of 
satisfaction with the extensive opportunities provided to their sons and felt strongly that their sons were 
in turn developing a comprehensive set of social skills.  
 
Parents have responded very positively to a continued emphasis on parent, staff and student community 
relationships. They value highly the opportunity to be involved as evidenced by the consistently high 
attendance levels at a range of social, family and wellbeing functions and activities organised by the 
College.  
 
Introduced in 2015, the College continued the formal orientation program for Year 9s as they transition 
to Year 10 on the Kinnoull (senior) Campus. The College introduced an additional component to the 
Year 7 transition program which involved an individual visit to each new student at their primary school, 
during Term 4 of the year prior to entry. Parents expressed overwhelming support for the program, 
which in turn helps the College to ensure a smooth and supported transition for each student.  
 
The school’s commitment to social justice continues to be highly celebrated by parents. They value the 
opportunities students have to be immersed in social justice initiatives and programs and the school’s 
commitment to raising awareness in this area. Student commitment to these initiatives grows each year, 
and can be partially attributed to the ongoing support and popularity of these events within the parent 
cohort.  
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Future Directions 

The main thrust of our work in 2016 and beyond has a clear focus on raising standards, facilitating 
improvement and innovation and ensuring all in our community achieve their full potential.  Professional 
growth and development for teaching staff and raising expectations for all areas of student life are central 
to our plans.  Research to inform curriculum design and manage change continues as we transform the 
College. In taking care to preserve the strongest components of our traditions, culture and Lasallian ethos 
and blending these with contemporary and progressive educational thinking, the whole community is 
striving to create the future of our choice.  

All members of our College community are committed to their responsibility for religious and spiritual 
leadership and Catholic/Lasallian identity, which underpins all areas of the school.  In an increasingly secular 
world students must be provided with the moral compass, knowledge, skills and experiences to enable 
them to pride respect and service, celebrate diversity and contribute effectively to a global society.  In the 
proud tradition of Lasallian schools our vision provides rich, diverse and relevant spiritual, academic and 
social opportunities and pathways for all students. Formation for Executive Team, staff, students and the 
Board in the Lasallian ethos is intrinsic in developing this crucial aspect of our identity. 

De La Salle is moving steadily towards our goal of being a more creative learning environment which values, 
promotes and celebrates excellence.  Through personalised learning and differentiation, students will focus 
on skills required to succeed in contemporary education and society. In the vein of a Lasallian educational 
vision respectful, positive and professional relationships between students and teachers are strengthened 
to support learning and promote student wellbeing in all features of College life.  Boys must feel they are 
known and feel they are safe.  A whole school approach to wellbeing through our updated Personal 
Development Program enables staff to know all students as learners. 

The 2015-18 Strategic Plan provides clarity and direction for exactly what sort of school we aim to 
become.  Many of the Strategic Plan’s key initiatives are already being implemented and the goals therein 
are shaping a Master Plan as we look to renovate and build on both campuses. The broad aim is to create 
contemporary learning spaces capable of accommodating and promoting global citizenship and advanced 
learning in which De La Salle students build 21st century skills.  

We have established several key pillars for our College’s immediate future in relation to learning. We have 
established a clear academic direction, with a focus on motivation, engagement and challenge to ensure 
improvement and progression. A creative approach to structures in leadership, administration and 
organisation of the way De La Salle designs and implements our learning programs is expected to build 
confidence and capacity in our leaders and teachers alike. 

Much of our work focuses on building knowledge and structures around student progression.  The 
emphasis is on understanding students as learners and how to address their needs.  The enhancement of 
quality teaching is central as we place increased emphasis on professional learning for all.  Building 
leadership capacity among the staff and distributing this leadership across learning areas and our wellbeing 
teams is already having significant and productive effects.  We are moving to cross-curricula approaches 
in key areas such as enriching learning via ICT and whole-school approaches to literacy, data analysis, 
pedagogy, assessment and reporting. 
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The theme of teachers moving from working and teaching in isolation to preparing together to learn from 
each other and plan innovative improvements is central to our Performance and Development Culture.   

The ongoing implementation of our innovative ICT Strategic Plan provides renewed emphasis on the use 
of technology as a vehicle to drive improvements in pedagogy and learning outcomes.  A focus on staff 
professional learning and accountability for all are central to this initiative. 

 

  

 
  



 De La Salle College, Malvern 

 

 2016 ANNUAL REPORT TO THE SCHOOL COMMUNITY  PAGE 34 

 

 


